CAMBRIDGE PUBLIC SCHOOLS 24-263

135 BERKSHIRE STREET, CAMBRIDGE, MASSACHUSETTS 02141

November 19, 2024

TO THE HONORABLE MEMBERS OF THE SCHOOL COMMITTEE:

Approval of the Tentative Agreement between the Cambridge School Committee and the
American Federation of State, County and Municipal Employees Council 93, Local 1611 for a
successor collective bargaining agreement for the period of July 1, 2024 through June 30, 2026

Recommendation: That the School Committee ratify and approve the Tentative Agreement
between the Cambridge School Committee and the American Federation of
State, County and Municipal Employees Council 93, Local 1611 for a
successor collective bargaining agreement for the period of July 1, 2024
through June 30, 2026.

Description: The language of the July 1, 2024 through June 30, 2026 collective
bargaining agreement shall continue in the successor collective
bargaining agreement with the modifications detailed in the
attached document, including;:

- Include language in Article 6 clarifying time used to for purpose of
calculating seniority, eligibility to bid on temporary senior bids, number
of applications interviewed for vacancies and reduction of time before
can put out a temporary bid

- Inclusion of paid parental leave language in Article 12

- Delete language in Article 8 limiting failure to respond to an emergency
overtime call to removal from one rotation of detail list

- Include a vacation buy back provision in Article 11

- Include language in Article 18 expanded number of courses can take in a
year for a facilities management certificate and expanding courses and
locations where courses can be taken for tuition reimbursement and
increasing the tuition reimbursement pool to $20,000 at the end of the
second year of the collective bargaining agreement

- Add an additional shift option of 6:00 a.m. to 2:30 p.m. for senior
custodians in schools with four custodial staff

- Increase T-pass rate

- Include a provision regarding participation in bike share membership

- Increase non-weather-related public health or safety stipend to $300.00
in the first year of the collective bargaining agreement to and $400.00 in
the second year of the collective bargaining agreement

The Cambridge School Department is an equal opportunity/ affirmative action employer.



Increase the elementary /upper school senior custodian that is the
custodian in charge of hybrid elementary/upper school buildings stipend
from $75.00 (seventy-five dollars) to $100.00 (one hundred dollars per
week and increase the stipend for years of service as the CRLS night
shift custodian for date of appointment to five year from $75.00
(seventy-five dollars) to $100.00 (one hundred dollars), five to eight
years from $100.00 (one hundred dollars) to $125.00 (one hundred
twenty-five dollars) and over eight years from $125.00 (one hundred
twenty-five dollars) to $150.00 (one hundred fifty dollars).

Increase the stipend members of the bargaining unit holding Master and
Journeyman Electrician and Construction Contractor, HVAC and
Pipefitter licenses to $1,600.00 in the first year of the collective
bargaining agreement and increase it to $2,000.00 in the second year of
the collective bargaining agreement

Include an annual stipend of $750.00 for increased on call and stand by
duties in the first year of the collective bargaining agreement

Contract Clean-up

The following percentage increases shall be applied to the salary schedules, and not to
other economic items, effective on the dates indicated:

July 1,2024 - 3.0% COLA
July 1,2025 - 3.5% COLA

Funding for this agreement is to be made from the School Department budget. The financial
costs for the settlement are as follows:

FY25 $218,303
FY26 $252,418

Total $470,721

Supporting Data: ~ Copy of the Tentative Agreement between the Cambridge School

Committee and the American Federation of State, County and Municipal

Employees Council 93, Local 1611.

Respectfully submitted,
¢ X % i Il%
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David Murphy
Interim Superintendent of Schools

The Cambridge Public Schools is an equal opportunity / affivmative action employer



Memoranduin of Agreement between
the Cambridge School Committee and
the American IFederation of State, County and Municipal Employees, AFL-CIO,
Council 93, Local 1611

This memorandum of agreement is entered into between the Cambridge School

-Committee (hereinafter “Committee”) and the American Federation of State, County and
Municipal Employees, AFL-CIO, Council 93, Local 1611 (hereinafter “AFSCME”) (hereinafter
collectively referred to as “Parties”) as of September 19, 2024 for a collective bargaining
agreement to be effective from July 1, 2024 to June 30, 2026, which shall be a successor
collective bargaining agreement to the collective bargaining agreement between the Committee
and Association for the period of July 1, 2021 to June 30, 2024, This memorandum of agreement
is subject to ratification by both the AFSCME and the Committee.

NOW THEREFORE, the Committee and AFSCME agree as follows:

The language of the July 1, 2021 to June 30, 2024 collective bargaining agreement shall
continue in the successor agreement except as modified below. !

I.  Language Proposals

Article 6 Transfers to Vacancles (ATTSCME 2)
Section 4

Delete in its entirety the five paragraphs in the section, which statts, “Effective as of July 1, 2021.”

In last sentence of the last paragraph of this section, which statts, Effective as of July 1, 2022” to read as
follows (changes in bold):

The School Committee and the Union agree that the language of Article 6 of the collective bargaining
agreement between the parcties does not prohibit the school department from interviewing more than the
top five applicants for a position when one or more of the initial top five applicants withdraws the
application from consideration either by formal withdrawal of their application, acceptance of another
position within the unit, or declining to accept an offer for that partiewlar-permanent position. For
senior custodian positions preference shall be given to those candidates with senior custodial service.
Candidates for senior custodian positions who have a minimum of four consecutive months or six
months of cumulative service as a temporary or acting senior status custodian, or shall have that time
count for the purposes of calculating seniority. The time paid at the senior level shall be used to
calculate four to six month eligibility as described.

! Bold text indicates new language being inserted and strikethrough of text indicates [anguage being deleted,
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Article 6, Transfers to Vacancies (AFFSCME 10)
Section 4, Twellth paragraph

Revise the paragraph to read as follows (changes in baold):

Candidates for senior custodian positions who have a minimum of four consecutive months or six
cumulative months of service as a temporary or acting senior custodian, or who have had three years
of service as a junior custodian and hold an FMP certificate shall have that time count for the
purposes of calculating seniority. The time paid at the senior level shall be used to calculate four or six
month eligibility as described above.

Article 21 General
Section 21
Delete current language of Section 21 of Article 21 in its entirety and insert the following in its place:

The school department shall reimburse each member of the bargaining unit who purchases one, up to 65% of
a cost of a “T” pass, up to a maximum of $265.00 (two hundred sixty-five dollars) per month.

Effective three (3) months after ratification of confract, the school department shall reimburse each
member of the bargaining unit who purchases one, up to 75% of the cost of a “T” pass, up
to a maxinmum of $300 per month.

Effective three (3) months after ratification of contract, in order to access this benefit, members will need
to use the payroll deduction process.

Note: This benefit will include members who purchase a Commuter Rail “T” pass and members will be
allowed to suspend payroll deduction as needed.

Article 21 General
Add a new Section 23 to Article 21

- Add a new Section 23 to Article 21 which states the following:

P

Effective three months after ratification, the Employer shall offer bike sharing memberships to unit
members on the same basis that the Employer and City of Cambridge offer their non-union employees.
While retaining the right to change the terms of the program at any time, the Employet/City of Cambridge
currently provides the employees with free annual members to Hub Way/Blue Bikes.

Article 12 Leave
Insert a New Section 10 Paid Parental Leave

“The School Conunittee agrees to abide by State Law and Massachusetts Commission Against

Discrimination (“MCAD”) guidelines with reference to parental leave. All members of the bargaining
unit who have worked for at least three (3) consecutive months in a regularly appointed position of twenty
(20) hours per week or more will be eligible for up to eight (8) weeks of paid pareutal leave (“PPL”) in
connection with the birth of a child or the adoption or foster placement of a child under the age of
eighteen (18), or under the age of twenty-three (23) if the child is disabled (“Qualifying Event). The PPL
needs to be taken close in time to the birth, adoption or foster placement of the child, and eight (8) weeks
of PPL may be taken all at once, or may be spread out over the year but PPL must be used within twelve
(12) calendar months following the Qualifying Event. If PPL is used incrementally, it must be used in
increments of one (1) work day, No more than eight (8) weeks of PPL will be granted in any twelve (12)
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month period, regardless of the number of children born, adopted or placed. The PPL runs concurrently
with FMLA leave, All members of the bargaining unit may use their accrued time for parental leave in
addition to the eight (8) weeks of PPL but sick leave bank time cannot be allocated for parental

leave, Bargaining unit members will return to work for a minimum period equal to twice the length of
their leave and remain in service unless there are extenuating circumstances, supported by documentation
that is acceptable to the school department, which is provided to the Superintendent and Executive
Director of Human Resources.

Article 6 Transfers to Vacancies (AFSCME 3)
Section 7

Revise the first paragraph of section 7 of Article 6 to read as follows (changes in bold):

When an employee has been absent from their position for medical or other reasons for a period of at least
theee two (2) months, the position they hold may be put out to bid as a “temporary bid,” and individuals
in the bargaining unit may apply to transfer to such position, subject to the return to the position of the
absent employee. Employees with Senior Status, Junior Status and Trades are eligible to bid only
on temporary senior bids and positions and seniority will be used at date of hire.

Article 8 Overtime Iitfteenth Paragraph
Revise the paragraph to read as follows (changes in bold):

If an emergency situation exists, whether man-made, natural or the result of plant or facility malfunctions,
all unit members shall, if requested by the Chief Operating Officer, Director of Facilities or designee, be
required to work overtime, Failure-torespond-to-an-emergeney-overtime-eall shallresultin-an
employee-behig removed-fromonerotntion-of the-detaillist:

Article 11 Vacations (AFSCME 4)
Tnsert a new section 3 which states the following:

Employees may buy back up to eighty (80) hours of vacation time during any given school year at
the unit member’s hourly rate. ‘Vacation buy back requests must be submitted to payroll by no
later than May 15",

AND
Article 16 Salaries, Section 2 (AFSCME 6)
Revise the language in fourth paragraph of Section 2 of Article 16 as follows (changes in bold):

In addition, all bargaining unit members will receive an annual payment of $200.00-$300.00 (bve-three
hundred dollars) in recognition of the fact that they may be asked to report to work onsite as an Employee
during a non-weather-related public health or safety issue on days that other Employees may be asked not
to report onsite, Theinitial paymentwill-be- madeavithin-amonth-of-ratifieation-ef-the-tentative
agreement-by both-partiesfor-the-collective bargainingagreementfor-theperiod-of July 1, 2021
Hrrough-Fune30;2024; Thereafter it will be paid out annually in the first payroll period of October.

Effective July 1, 2025, the annual payment that is made in recognition of the fact that the
bargaining unit members may be asked to report to work onsite as an Employee during a non-
weather-related public health or safety issue on days that other Employees may be asked not to
report onsite will increase to four hundred dollars ($400.00) and will be rolled into the hase,



Article 16 Salavies page 40 (AFSCME 8)

Increase the elementary /upper school senior custodian that is the custodian in charge of hybrid
elementary/upper school buildings stipend from $75.00 (seventy-five dollars) to $100.00 (one
hundred dollars per week and increase the stipend for yeavs of service as the CRLS night shift
custodian for date of appointment to five year from $75,00 (seventy-five dollars) to $100.00 (one
hundred dollars), five to eight years from $100.00 (one hundred dollars) to $125.00 (ene hundred
twenty-five dollars) and over eight years from $125.00 (one hundred twenty-five dollaxs) to $150.00
(one hundred fifty dollars),

Article 6 Transfers to Vacancies (AFSCME 1)
Section 4

In second paragraph of this section, which starts, Effective as of July 1, 2022,” revise to read as follows
(changes in bold):

The elementary principal of a building, or at CRLS, the Principal or Assistant Principal for
Administration or at Berkshire Street, the Chief Operating Officer shall have the right to interview up to
the five most senior applicants for a vacancy in their building,

Article 6 Transfers to Vacancies (AFSCME 3)
Section 7

Revise the language of the first paragraph to read as follows (changes in bold):

When an employee has been absent from their position for medical or other reasons for a period of at least
Hweee fivo months, the position they hold may be put out to bid as a “temporary bid”, and individuals in
the bargaining unit may apply for transfer to such position, subject to the return to the position of the
absent employee.

Page 39 Section 3 (AKSCMLI: 13)
Add “or 6:00 a.m. to 2:30 p.m.” {o senior custodian line.

ARTICLE 18 PERSONNEL DEVELOPMENT (AFSCME 9)

Effeetive-July 12015 Unit members will be eligible for tuition reimbursement for courses through the
International Facilities Management Association, towards, four (4) on-line courses that lead to a Facilities
Management Professional (“FMP”) certificate. The maximum amount of reimbursement shall be $750
(seven hundred fifty dollars) per course per individual for a maximum of twe-2) three (3) courses per
individual per contract year. To be eligible for reimbursement for the course, prior approval by the unit
member's supervisor and the Superintendent's designee shall be required, the course must be taken after
working hours, and a final cowrse grade of at least "B-"" “C* shall be required unless a course is only
offered "Pass/Fail" in which case a "passing" grade shall be required. The total tuition reimbursement
pool amount shall not exceed $12,000,00 (twelve thousand dollars). During the term of this collective
bargaining agreement, the Union and the District may mutvally agree to expanding the scope of courses
eligible for tuition reimbursement under this provision to include courses offered by other similar national
professional facilities management organizations that lead to facilities management certifications,

For an individual that successfully completes all four on-line courses and obtains an FMP Certificate from
the International Facilities Management Association, and is cettified as an FMP, the individual shall
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receive a differential of $500.00 ex-rolled into their base salary based upon submission of documentation
to the Human Resources Department evidencing that the member has successfully completed all four on-
line course offered by International Facilities Management Association leading toward the FMP
certificate, that the individual has been certified as an FMP and that such courses were taken after
working hours.

Effective June 30, 2018, an FMP certificate will be required for appointment to senior building custodian
positions.

Additionally, effeetive-Fily35-2015; Unit members will be eligible for tuition reimbursement for job
related educational courses taken on or after July 1, 2015 at an accrediled two year or aceredited four
year community college, college or university which is leading to a degree, diploma or cettification in
facilities management or at an accredited professional building trade school, which is leading to a diploma
or cettification that requires the equivalent of two years of courses, In the case of an accredited
professional building trade school, the District shall keep on file a list of accredited professional building
trade schools in the District's Facilitics Management Office and this list may be updated annually by the
Superintendent or designee. The decision of whether a certification or diploma is the equivalent of two
years of courses shall be in the sole discretion of the Superintendent or designee. Such decision shall be
grievable but shall not be arbitrable. The maximum amount of the tuition reimbursement shall be $750
(seven hundred fifty dollars) per course per individual per contract yeat. To be eligible for reimbursement
for the course, prior approval by the unit member's supervisor and the Superintendent's designee shall be
required, the course must be taken after working hours, and a final course grade of at Ieast "B--“C” shall
be required unless a course is only offered "Pass/Fail" in which case a "passing" grade shall be required.

At the discretion of the District, an individual, on a first come, first serve basis, may be eligible for
reimbursement of ene-{1} additional courses per contract year if the total fuition reimbursement pool for
courses through the International Facilities Management Association towards and FMP certification and
for job related educational courses pool has not been exhausted and the course for which reimbursement
is being sought has been completed by no later than April-30¢h May 315 of the contract year in which
reimbursement is sought,

The total tuition reimbursement pool amount for comrses through the International Facilities Management
Association towards an FMP certification and for job related educational courses shall not exceed
$17,000.00 (seventeen thousand dollars), Effective June 30, 2026, the total tuition reimbursement pool
amount for courses through the International Facilities Management Association towards an FMP
certification and for job related educational courses shall not exceed $20,000.00 (fwenty thousand
dollars). For an individual that successfully completes and obtains an Associate's Degree from an
accredited college or university in Facilities Management or a diploma or certification from an accredited
professional building trade school that is on the approved list of accredited professional building trade
schools maintained in the District's Facilities Management Office, the individual shall receive a
differential of $600.00 (six hundred dollays) ex- rolled into their base salary based upon submission of,
documentation to the Human Resources Department evidencing that the member has successfully
completed and obtained an Associate's Degree in Facilities Management or has successfully completed
and obtained a diploma or certification from an accredited professional building trade school that is on the
approved list of accredited professional building trade schools maintained in the District's Facilities
Management Office and that such courses were taken after working hours.

For an individual that successfully completes and obtains a Bachelor's Degree from au accredited
community college, college or university in Facilitics Management, the individual shall receive a
differential of $900.00 (nine hundred dollars) en rolled into their base salary based upon submission of
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documentation to the Human Resources Department evidencing that the member has successfully
completed and obtained a Bachelor's Degree in Facilities Management and that such courses were taken
after working hours.

II. Economic Proposals

Article 16 Salaries
Section a
Create new Salary Schedules to reflect salary increase of as of July 1, 2024, and another salary increase as

of July 1, 2025:

Year One July 1, 2024 — 3%
Year Two July 1, 2025 - 3.5%

Should during the life of this contract any City or school department unit reach voluntary
agreement with the City for a general across the board base wage increase greater in percentage than that
provided to this Union, then the City/School Department and the Union agree to reopen the contract for
the limited purpose of discussing base wages.

Article 20 Licenses and License Stipend (AFSCME 10)
Add the following language to Article 20:

Effective July 1, 2024, the School Commiittee shall pay an annual $1,600.00 (one thousand six
hundred dollars) stipend that is added to the base salary in December to members of the bargaining
unit holding Master and Journeyman Electrician and Construction Confractor, HVAC and
Pipefitter licenses, as required by the employer. Effective July 1, 2025, the School Committee shall
pay an annual $2,000.00 (two thousand dollars) stipend that is added to the base salary in
December to members of the bargaining unit holding Master and Journeyman Electrician and
Construction Contractor, HVAC and Pipefitter licenses, as required by the employer.

Article 16 Salavies
Add a new Section 3

Add a new Section 3 to Article 16 which states the following:

Iffective July 1, 2024, the School Committee shall pay an annual stipend of $750.00 (seven hundred
fifty dollars) for increased on call and stand by duties. Effective July 1, 2025, the annual stipend of
$750.00 (seven hundred fifty dollars) for increased on call and stand by duties shall be rolled into
the base,

III, Contract Clean Up

Adjust dates in successor colleclive bargaining agreement to reflect term of new CBA

Article 6 Transfers to Vacancies
Section 3

Revise the language of Section 3 to read as follows (changes in bold):



When a vacancy occurs in any classification covered by this Agreement, due nolice shall be pested-en
the-Cmmbridge Public Scheols-websife-and emailed to all members of the unit not less than ten (10)

days after such vacancy occurs and-a-hard-copy-of the netice-shall-nlso-be-mailed-to-the presentof-the
union,

Article 6 Transfers to Vacancies
Section 4

Revise the first sentence of Section 4 of Article 6 to read as follows (changes in bold):

All Employees regular in the employ of the School Committee who by reasons of such employment are
eligible for the vacancies for which notice has been mailed, ma make application in writing to the
Prineipal-of a-buildingDirector of Facilities for the vacated position or positions.

Article 7 Hours of Worl
Section A

Delete the following text:

Lffective-upon-ratification-of thengreement; in December; 2000 Sexior-Custodionshr-d-person
buildings-shall-be-assigned-to-werk-a-9:00-aam—{e 5:30-pa—shift-and-shall net receive a-shift
differentink

Avrticle 7 Houvs of Work
Section C

Revise the section to read as follows (changes in bold):

All regularly appointed full time storekeepers, bus drivers, catpenters, eleciricians, electrician’s
helpers, HVAC technicians, HVAC helpers and pipefitters shall work the same number of hours (8) and
have the same number of breaks (2) as custodians, as per Article 9.

Article 8 Overtime

In accordance with Settlement Agreement dated 9/13/19 delete the fivst five paragraphs of Article 8 which
states:

Lnployees-covered-hy-this-Agreenentshall-be paid-overtime at-the rate-of-one-nnd-one-half (1-1/2)
times-their regulnrrate of pay for-werlcin-exeess-of-eight- (8} -howrsin-one--dny-nnd-forty- (40)
hourst0-Hr-one-{BHveel—Adbworlenot regulnrly sehediled-performed-on-Sundny-shal-he-paid-at

the rite-of-tvo-(2)-times-their regular-eate-of pay.

Asy-Emploveeealied-baelctoworlcon-thesmne-duyafter-havingeompleted-theirassigned work
andleftthelr plaecofomployment-nnd-before-theirnextrepularsehoeduled-starting-time-shalk-be
paid-attherateoftmennd-one-hali (1 12y for-all hours-worked-enyeeall Effective July1,2008, he
willbe-punrmiteed-nanhtnnm-of-three (3) - howrs-pay-at-time-and-ene-half- (1% ) rate forvegular
overtime-mnd-double-time for Sundays-nmd-helidays;-exeeptin-the-ense-of-nn-outside-user-paid
detnily-in-which-ense-he shall- be-gunranteed-nmininnnn-of-five-@)yours-pay-nt-the standardeateof
$30-per-hom—forrepulm-overtimeand $40 per-hour-for-Sunday-nud-heliday-overtimes

Members-of the-bargaining-unitapree fo-tnlce-and-suceessfully-complete-tventy- 20y hours-of
professionnl-development-ecoumrses-in-the-arens-of cleaning-techniques-and safety-amually-Suech
couryeswitbhe selected-hy-the Director of Fieilities-and-utHenst-ten-G0-howrs-ofsuch-covrseswill




be-in-the-aren-of safety-The safety-courses-will-heselected by-the Direetor-of I'acilities-after
consultatiorwdti-theSafeby-CommitteeLhe Hime andHoention-efall-professionnt-development
coursesshnl-he-deternvnedythe Direetor of Facilities:

In-thesecond-yem-of-the-colleelive bargainingngreementfor the-period-of-July-1,2006-Hhreugh
June-30,-2009-and-thereafteryin-erder {o-maintainthe $1-00-inerease-per-howm-h-the-detail pay
rates;-albmembers-of-the-bargaining-unit-willneed-to-tale-and-complete-ten-(10)-howrs-of
professional-developmenti-thenrens-of-cleaning teehmquesmrdsafetrannuniyand allindividuads
hired as members-of-the bargaining-unibwillhave-to-tale-nnd-complete-bventy (20)-hours-of
prefessionnl-developmentin-the-nrens-of-cleaningtecliques-nudsafeby-h-their-firstyenof
enployament-ofwhich-ten (10)-hoursshalbbe-in-the-aren-ofsafety-and-ten-(H)-howrs-of professionnl
development-in-the arens-of-eleaning-and-snfely-hrsubsequent-yenrs—Allsueh-courses-shall-be
selected by the Dirveetor-of-Eneilities-nnd-the-sufety eowrsesshnlt-be-seleeted-bhy-the Divector-of
Tacilities after consultation with-the Safety-Committee- The time-andloention-of all-professionnl
development-courses-shall-be-determined-by-the Divector-of I'acilities:

Albmembers-of the bargaining-unitwill-he-compensated-for-attending-professionnl-development

mmﬂlm%&wg&hwpay&e@mﬁsm%%emwmﬂe&éuﬁﬂgm
regulm-shiftand-if-the-prefessiom-developmentconrseis-held-outside-of-{heirrepulnrshift-the

bargabtinguninemb erwill-he-paid-nttheb Hmemnddwioverthneyate:

and insert the following in its place:

Employees covered by this Agreement shall be paid overtime at the rate of one and one-half (1'4)
times their regular rate of pay for work in excess of eight (8) hours in one (1) day and forty (40)
hours in one (1) weel,

Any employee called back to worlc on the same day after having completed their assigned work and
left their place of employment and before their next regular scheduled starting time shall be paid at
the rate of time and one-half (1%4) for all hours worked on recall, The Employee will be guaranteed
a minimum of three (3) hours pay at time and one-half (1)) rate for the regular overtime and
double time for Sunday and holidays, except in the case of an outside user paid detail.

In the case of outside user paid detail, the Employee shall be gunaranteed a minimum of two (2)
hours pay, Effective January 1, 2017 through July 8, 2019, outside user details will be paid at the
rate of time and one-half (1%4). Lffective July 9, 2019, outside user details will be paid at the rate of
time and one-half (1}4) and the rate of double time for holidays.

Members of the bargaining unit agree to take and successfully complete twenty (20) hours of
professional development courses in the areas of cleaning techniques and safety annually, Such
courses will be selected by the Director of Facilities and at least ten (10) hours of such courses will
be in the area of safety. The safety courses will be selected by the Director of Facilities after
consultation with the Safety Committee, The time and location of all professional development
courses shall be determined by the Divector of IFacilities.



All members of the bargaining unit will need to talke and complete ten (10) hours of professional
development in the area of cleaning techniques and safety annually and all individuals hired as
members of the bargaining unit will have to take and complete twenty (20) hours of professional
development courses, If courses are held outside of their regular shift the bargaining unit member
will be paid as their fime and a half overtime rate.

Article 10 Holidays Sixth Paragraph
Revise the sixth paragraph to read as follows (changes in bold):

Any Employee required to work on a holiday shall receive double the regular rate of pay for all hours
worked, but in no case shall this be less than an amount equal to twe-2) three (3) hours at the above rate,
except for outside paid user details which are a minimum of two (2) hours. If an Employee is
required to work in excess of eight (8) hours on a holiday, triple time their regular rate of pay will be paid
for all hours over eight (8).

Article 12 Leave
Section 1 Personal Illness

Delete the sixth paragraph of Section 1 of Article 12 which states:

The-nboveratesshall bedn-effeet-threugh-June 30,201 2-and-shall-thenvevert baelcto-theratesin
effect-as-of-June 30,1997 unless-both-parties-agree-to-continuethe new-yatesafter-June 30,2012

Delete the last sentence in the last paragraph of Section [ of Article 12 which states:

Members-will have-theoption-to-exelude-up+o-$5;000-00-(five theusnnd-dellars)-of sielclenve
buybaclomenies form-the-ene-time-transfer-efsicldeave buybaelcmeoniesto-a 403B plan-at-the-Hime
of retivementin-necordance with-the-previsions-of the 403B-plan-and IRSregulations:

Article 12 Leave
Section 7 Attendance/Incentive Plan

Revise the second paragraph of Section 7 of Article 12 to read as follows (changes in bold):

The-plur-eontained-hereinwill he-subjeet-to-approval-by-both-partiesto-extend-it beyond-Fune30;
2015 Those members with one (1) or fewer days absences in the prior six (6) months chargeable to sick
leave shall receive the amount listed below payable within thirty (30) days after the end of each six month
period, The time periods are January [ to June 30, July | to December 31.

Article 12 Leave
Section 9

Delete the second paragraph of Section 9 of Atrticle 12 in its entirety which states:

Additionallythereshall be-a-ene-thnepnymentfo-unionniembers for all- compensatory-time
enred-Hirougli-hune 30202 -t therate-of-$25:00-(bwenty-five-doliars) per-how-at the union
member’s-howmdyrate,whicheverdsless:



Article 13 Uniforms
Section 1

Revise section 1 of Article 13 to read as follows (changes in bold);

The Employees are required to wear a matched sct of clothing as a uniform along with a name-tag-ex
picture identification in-these schools-thatyrequire pieture identification. The Employee shall bear the

cost of maintaining the uniform in neat and appropriate condition, including tailoring, dry cleaning or
laundering as required. New Employees shall purchase their own uniform within six months of hire, The
Employee may select their uniform from either of two matched sets chosen by the Union and approved by
the School Committee,

Article 14 Health and Welfare Section 5
Delete Section 5 of Axticle 14 in its entirety which states:

TheUnion-nid-theSchoolComnitleanpreeto-formajointnbor/managementcommitieethatavill
meet-over-the life of the colleetive-bargaining apgreement-(Fuly-1-2009-to-June 30, 2042)-to-diseuss
coneerns and-possiblesolutionsyelated toworlers™-ecompensation-issueswithi-theunit— Thejoint
Inborfnmngement-conumittecwill-consist-of bvo-members-selecfed-by-the union and the-Direetor-of
Eaethtiesnnd-the- Chiet- Operating Officerfor-the- Cambridge-Public Sehiosls—Fhe
recontmendntions-of thejeintdaber-manngement-connnittee will be-ndvisory-to-the-Superintendent
of Sehools—TFhis-provisienregnrdingthe-jointlabor/manngement-conunitteewill exphre-onits-owsn
terms-as-of- Jue30:-2009;

Article 16 Salaries p. 29

Delete the following text as it is duplicated on page 29 and then also it appears on the top of page 30:

Effective July 1, 1999-an-ndditional stipend-ef-$20:25-per-weel($0:-5howr)-shall- bepaidto-nn
elementary-sehool-senior-custodinnwhe-meetseither-of-the foellowingeriterin:

a—The-clementary school senior-custodinn-in-aion-hybrid buildingsupervises forwn—(4)-or-meore
other-junior-custodians:

b. The-elementary school senior-eustodinn-is-the-custodian-in-charpge-of-rschoolwhose envolhment
is-600-students-or-movesas-of-the-offieinl OetoberLenrolment-annunllyreperted-to-the-state;

provided-thatif-the-official Octoberlenrellmentinnny subsequentyear-shall-deerease-below-550
students;-the-stipend-shallnotbe-patd—Fhestipend-shall-bereinstntedif-the-offieial October

enroliment-inerenses-to-600-ormore students-in-anyspeeifie subsequent-years

(Note: this additional-stipend-shall-nothe-paid-to-nny-elementary senior-ecustodinnlrendy-receiving
&mPeﬁdﬂmeeaﬁe&HkﬂﬂﬁeHee&v&bamemmmm
above)

MMMMMW%M%H&%@G&M&MMﬂ%wM
clementary-sehoolsenior-custodinn-who meets-either-of the followingeriterin:

aThe-elementaryschoolsenior-custodian-in n non-hybrid-building supervisesfour-(4)-ar-more
etherjunier-eustodinns,

bThe-elementary school senior custodinmis-the-eustodian-in-charge-ef-nseheolavhose-envelhnent
is-600-students-or- more,as-of the-offieial- Octobert1enrollment-annually reported-to-the state;
provided-thatif-the-officin}-OctoberTenrolment-in-anysubsequent year shall- deerease below-550
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students; the stipend-shallnet be-paid-The stipend-shall be reinstnted-if the-offieinl Oetober 1
enrollmentinerensesto-600-er-morestudentshrnnyspeeifiesubsequentyenr

(Noterthis-additional stipend-shallnet be paid-fo-any-elementnry-senior-custodimn-nlreadyreeeiving
a-stipend;-notspeeified-inthis-eoleetive bargaining agreementrgremer-than-that previded-for
abeve:)

Eifeetive-July-1:-2045-the-elementary/uppersehoolseiHor-eustodinn-is the custodian-in-charge-ofn

hybrid-elementary/uppersehool-building-shallveceive-n-stipend-of $75.00-(seventy-five doHars) per
weele

Tffeetive-July 152015, the CRLS nightshiftenstodimirsupervisor shallreeeive-nnndditionnlstipend
per-weelcas-follows:
Yenrs-of Servicens CRES Night Shift-Custodinn

AntowtBate-of Appeiitmentio Tive (8) Years - — $75.00

Article 21 General Provisions, Section 9
Insert the following text at the end of the section (changes in bold):

A person on detail shall perform regular work duties when reasonable to do so. The Senior shall lay out a
work schedule in advance for any person who is to be on a detail. This means that a custodian is
expected fo perform any and all work regular work duties that the custodian is expected to perform
and that such work is not limited to any specific location within a building and need not be assigned
in the snme area as where a detail is occurring,

Article 1 Recognition Clause (AFSCME .2 of 6/21/24 proposal)

In the third full paragraph delete the phrase “and-bus-drivers”

AND

Delete all references to “bus drivers” wherever the term appears in the collective bargaining agreement
Article 21 General Provisions (AFSCMLE p.2 of 6/21/24 proposal)

Delete Sections, 14, 15, 16 and 17 in their entirety and re-number the remaining provisions of the Article.

AMERICAN FEDERATION OF CAMBRIDGE SCHOOL COMMITTEE
STATE, COUNTY AND MUNICIPAL
EMPLOYEES, ATL-CIO,

COUNCIL 93, LOC) 1611
Richard Tllblllla Katherine Christo
President Executive Secretary
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Date

CITY OF CAMBRIDGE

Yi-An Huang
City Manager

Approved as to Form:

Mecgan B. Bayer, Esq.
City Solicitor
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Schedule A: Hourly Salary Schedule Effective July 1, 2024 (in $s)

The following schedule reflects a 3.0% per annum increase.

Custodian
Storekeeper
Bus Driver
Elec. Helper
HVAC Helper
Junior 1

Custodian Junior
111

Custodian
Storekeeper
Carpenter
Electrician
Pipefitter
HVAC Tech
Senior IV

CRLS Senior V
Head Carpenter
Head Electrician
Lead Pipefitter
Lead HVAC Tech
Fire Alarm Elec

Step Hourly Rate Hourly Rate

1
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Facilities
Management
Professional
Certificate,
21.08 21.33
22.29 22.54
23.89 24.14
25.46 25.71
26.39 26.63
27.39 27,64
28.47 28,72
29.67 29.92
32.06 3231
33.96 3421
25.43| 25.68
27.16 27.41
27.85 28.10
29.31 29.56
30.47 30.72
31.62 31.87
32.83 33.08
34,07 34,32
35.73 35.98
27.90 28.14]
30.56 30.80
32.23 32.48
33.26 33,51
34.25 34.49
35.45 35.69
36.69] 36.94
38.49 38.73
41.35 41.60]
40.72) 40.97
42,17 42.42
43.63 43.88
45.11 4536
46.61 46.86
47.75] 47.99)

Facilities

Facilities
Management Management

Associate's  Bachelot's

Degree, Degree,

Hourly Rate Houtly Rate
21,38 21.52
22.59 22,73
24.19 24.34
25,75 25.90
26.68 26.83
27.69 27.84
28.77 28.92
29.97 30.12
32.36 32,51
34,26 34.41
25.73 25.88
27.46 27.61
28.15 28.30
29,61 29.76
30.77 30.92
31,92 32.06
33.12 33.27
34,37 34.52
36.03 36.18
2819 28.34
30.85 31.00
32.53 32.68
33.56 33,70
34.54 34.69
35.74 35.89
36.99 37.14
38.78 38.93
4]1.65 41.80
41,02] 41.17
42,47 42,62
43,93 44,08
45.41 45,56
46.91 47.06
48.04 48,19




Schedule A: Hourly Salary Schedule Effective July 1, 2025 (in $s)

The following schedule reflects a 3.5% per annum increase, $400 for reporting
during non-weather-related public health/safety closures; $750 for on-call/stand-by

Custodian
Storekeeper
Bus Driver
Elec. Helper
HVAC Helper
Junior I

Custodian Junior
111

Custodian
Storekeeper
Carpenter
Electrician
Pipefitter
HVAC Tech
Senior IV

CRLS Senior V
Head Carpenter
Head Electrician
Lead Pipefitter
Lead HVAC Tech
Fire Alarm Elec

Facilities

Facilities

Facilities

Management Management Management

Professional
Certificate,

Step Hourly Rate Hourly Rate

1|
2
3
4
5

6|
7
8
9
10

B
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22.39
23.64
25.30
26,92
27.88
28.92
30.04
31.28
33.76
35.72

26.89
28.69
29.40
3091
32.11
33.30
34,55
35.84
37.55

29.44
32.20
33.93
35.00
36.02
37.26
38.55
40.41
43,37

42.72|
44.22|
45.73
47.26}
48.82]
49,99

22.65
23,90
25.56
27.18
28.14
29.18
30.30
3L.54
34,01
3598

27.15
28.94
29,65
3L.17
32.37
33,55
34.80
36.10
37.81

29.70
32.46
34.19
3525
36.27
37.52
38.80
40.66
43.63

42.97
44.47
45.99
47.52
49.07
50.25

Associate's

22,70
23,95
25.61
27.23
28.19
29.23
30.35
31.59
34.07
36.03

27.20
28.99
29,71
31.22
32.42
33.60
34.86]
36.15
37.86

29.75
32.51
34.24
35.30
36.32
37.57
38.85
40.71
43.68

43.02
44,53
46.04
47.57
49.12
50.30]|

Bachelot's

Houtly Rate Hourly Rate

22.85
24.10
25,76
27.38
28.34
29.38
30.50
31.74
34.22
36.18

21.36
29.15
29.86
31.37
32.57
33.76
35.01
36.30
38.01

29.91
32.66
34.39
35.46
36.48
3772
39.01
40.87
43.83

43.18
44,68
46.19
47,72
49,28
50.45






