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CAMBRIDGE PUBLIC SCHOOLS

135 BERKSHIRE STREET, CAMBRIDGE, MASSACHUSETTS 02141

August 6, 2024

TO THE HONORABLE MEMBERS OF THE SCHOOL COMMITTEE:

Approval of the Memorandum of Agreement between the Cambridge School Committee and Cambridge

Education Association Unit C for a successor collective bargaining agreement
for the period of July 1, 2024 through June 30, 2026

Recommendation: That the School Committee ratify and approve the Tentative Agreement
between the Cambridge School Committee (the “Committee”) and
Cambridge Education Assaciation Unit C for a successor collective bargaining
agreement for the period of July 1, 2024 through June 30, 2026 as
detailed in the attached document.

Description: The language of the July 1, 2021 through June 30, 2024 collective
bargaining agreement shall continue in the successor collective bargaining
agreement with the modifications detailed in the attached document
including:

- Clarification of recognition clause

- Revision of number of days for processing of grievances

- Adjustment in time period for posting vacancies

- Increase of three days in the 10 month work schedule

- Increase of three days in the 11 month work schedule

- Clarification of Holiday provision

- Increase in stipend for reporting to work onsite during non-weather
related public health and safety issues

- Creation of a Joint Working Group on Professional Development

- Clarification of staff training provision

- Creation of a professional development day for Unit members between
the end of the school year and July 10%

- Clarification of provision regarding seniority

- Creation of a Pilot mentor/training program for newly hired bargaining
unit members

- Creation of a Joint Working Group on Job Descriptions

- Creation of a Joint Working Group on Evaluation Process

- Contract clean up

- Add a CRLS Student Supervision Stipend

- Add a multilingual language stipend

- Increase the T-pass reimbursement rate

The Cambridge School Department is an equal opportunity / affirmative action employer.



- Increase the Staff Training Unit rates

- Add a stipend for unit members that hold and maintain a current
national or state certification relevant to their current job
position

- Salaryincrease of 3% year 1

- Salary increase of 3.5% year 2

Funding for this agreement is to be made from the School Department budget. The
financial costs for the settlement are as follows:

Year 1: $184,840
Year 2: $149,334

Supporting Data: A copy of the Tentative Agreement between the Cambridge School Committee
and Cambridge Education Association Unit C._

Respectfully submitted,

David Murphy
Interim Superintendent of Schools

The Cambridge Public Schools is an equal opportunity / affirmative action employer



Memorandum of Agreement between
the Cambridge School Committee and
Cambridge Education Association Unit C

This memorandum of agreement is entered into between the Cambridge School Committee
(hereinafter “Committee”) and the Cambridge Education Association Unit C (hereinafter “Association™)
(hereinafter collectively referred to as “Parties™) as of June 27, 2024 for a collective bargaining agreement
to be effective from July 1, 2024 to June 30, 2026, which shall be a successor collective bargaining
agreement to the collective bargaining agreement between the Committee and Association for the period
of July 1, 2021 to June 30, 2024. This memorandum of agreement is subject to ratification by both the
Association and the Committee.

NOW THEREFORE, the Committee and Association agree as follows:

The language of the July 1, 2021 to June 30, 2024 collective bargaining agreement shall continue
in the successor agreement except as modified below,!

l. Substantive Proposals

1. Article 1 Recognition
Revise Article 1 as follows:

The School Committee 1ecogn1zes the Union to be 1ts own cxciuswe bai gammg agent of the
followmg gwup of Employees - tr-thre-fotto .

f" the Secmtaues to the Supcuntendent, Sec1 etaly to the Deputy
Superintendent, Se(:tetsny to Chief of Academic and Schools, Secretaries to the Assistant
Superintendents, Secretary to the Chief Talent Officer, Secretary to the Chief Strategy Officer,
Secretary to the Chief Equity Officer, Secretary to the Chief Financial Officer, Secretary to the
Chief Operating Officer, Secretary to the Legal Counsel, the Executive Secrelary to the School
Committee, the Secretary to the Executive Secretary to the School Committee, and anyone who
works in the office of and directly with the School Committee,

There shall be no title change of any classification currently covered by the collective bargaining
agreement, unless negotiated,

"-':Clvﬂ Se1 v1ce statute by: the C'\mbudge
Sclmol Depal tment 01‘ Clty of Cambndge w1ll remain Civil SE‘.I vice meloyees tlu'oughuut
their ‘employment as bargaining unit members with the Cambr idge School Department,

! All changes to text are highlighted in yellow. Bold text indicates new language being inserted and sirikethrough of
text indicates Janguage being deleted.



Non-Contractual Note: The only positions the School Department will post with “Secrefary™ in
the title will be positions that would be excluded from the bargaining unit based on M.G.L.
¢ I50E.

P Article 4 Grievance and Arbitration Procedures
Section B, Steps 1 through 3

Revise Steps 1 through 3 of Section B of Article 4 as follows:

STEP I, The Union’s President or designee with the aggrieved Employee shall take up the grievance or
dispute in writing with the immediate supervisor within fifteen{5) business twenty (20) school days or
forty (40) calendar days of the date of the grievance or their knowledge of its occurtence. The
immediate supervisor shall attempt to resolve the matter and respond to the President within ewenty=five
(25) twenty (20) school busiess days of the grievance being submitted to the immediate supervisor.

STEP 2. If the guevance haq not been resolved, it shall be presented in writing to the Superintendent of
Schools within fvent 58 twenty (2.0) school days after the immediate supewlsm ’s
response is due. Th Supeuntendent shall schedule and hold the heari ing of the prievance within
twenty (20) soho_ dqyé The Superintendent or designee shall respond to the President in writing within
eventy-five-(25)business twenty (20) school days,

STEP 3. If the guevauce sull 1emams unresolved, it shall be presented to the School Commiltiee in
writing within : twenty (2{]) School days afte1 the tesponsc of the Supenntendent is
due. The. School Comuuttee shall me
within twenty (20) school days in an éffo:t to settle the glrlevance. The School Committee shall
respond in writing w1thm trver ' 88 twenty (20) sclmol days of the meetmg w1th the
School Committee. after-itss ; :

gnevante—to—ﬂwSthoﬂl-Gommr&cc Fallmc by the Sch001 Comnnttee to Iespond w1thm this peuod

shall be construed as a denial of the grievance.

3. Article 6 Vacancies and Transfers
Section A

Revise the language of Section A of Article 6 as follows:

Whenever the School Committee or its designee desires to fill a position covered by this Agreement as a
result of death, retirement, promotion, resignation, newly-created positions or titles, transfer or any other
reason, the position shall be made available to a-l-l—pem*mtent—@ivﬂ—Serﬁee employees by means of a
notice that the School Committee desires to fill a position which shall be postedsin-hewse emailed for at
least ten (10) days prior to the position becoming filled. A copy of each notice so posted shall be sent to
the Union President via their Cambridge Public Schouis email address. If such vacancy should occur
duung &ummet—vae&&eﬂ ‘the period-of July 1= September 30, ‘the pﬁsmon may be posted fora
minimum of five (5) days and the notice of the vacancy will be emailed to all members of the Union at
their Cambridge Public Schools’ email address.

4. Article 6 Vacancies and Transfers
Section F

Delete Section F in its entirety. This section states that:

Whenever a-EivitServiee position is filled by a provisional or temporary Employee for a period of thirty
(30) days the School Committee shall post the position per Section A above. enti-for-the-Civil-Serviee
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5. Article 7 Hours of Work
Section 6

Revise the section to read as follows:

ﬂﬂtetv-rm‘ﬁ nmety-ﬁve) days) The work year commences for ten (10) month clerks two (2) days before
the first day of school, The additional ten (10) days shall be worked at the discretion of the principal or
appropriate school administrator. The additional ten (10) days may only be used to extend the work year
immediately following the close of school in June and/or the opening of school in September. Such
Employees must be se-notified by May 15.

6. Article 7 Hours of Work
Section 7

Revise the section to read as follows:

The eleven (11) month work schedule is defined as the school academic year for students, three (3)
professional days during the school year, plus a full additional thirty (30) days (a total of two
hundred thirteen (213) days). The work year for eleven (11) month clerks commences ten (10) business
days before the first day of school. The remaining days required to reach 213 (two hundred thirteen) is
are to be worked between the end of one school year and the start of the next and/or during school
vacation periods if so requested by the administrator and agreed to by the clerk,

7. Axticle 11 Holidays
Revise the language of the Article as follows:

Wheuevel Chustznas Day and/m New Yeal % Day falls on a Satm day 01 Suuday it will be
shall be pald hohd a)'s unde1 the tel ms‘ of thls Ag1 eement whenevel the schooh ]ll the system are not
in sessmn If 4 ; Chustm'\s f y25 falls on a Fﬂdﬂf
Saturday e Sunday or Monday, all memhexs of Unit C wﬂl be gmnted a compensatory day. If the
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unit membey takes a half of a.vacation day, a half of a pe1 sonal day or. 2 half of cmnpensatmy day
for the half day of work on the day before winter br ealc, thev will not qualify for the compensatory

day.

Revise chart as indicated below:

Christmas & New Year’s Holidays
‘before New Year's
And school is in session And school is not in And therefore | And schoolis
When on the preceding work session on the New Year's not in session
Christmas day preceding work day Day (1/1) falls | on the
{12[25) falls on a: preceding
L on.a; worlcday,
Sunday Monday (12/26) is a Monday (12/26) Is a Sunday Monday (1/2) is
holiday, Friday (12/23) Is a holiday, Friday (12/23) a holiday,
half work daylha!f holiday Is a holiday Friday (12/30)
and clerks receive a is a holiday
comp day
Monday Monday (12/25) is a Monday (12/25) is a Monday Monday (1/1) is
holiday, Friday (12/22) is a haliday, Friday (12/22) a holiday,
half work day/half holiday is a holiday Friday (12/29)
and clerks receive a is a holiday
comp day
Tuesday Tuesday (12/25) is a Tuesday Tuesday (1/1) is
School is never in session hollday, Monday a holiday,
on Day before Christmas (12/24) Is a holiday Monday (12/31)
is a holiday
Wednesday Wadnesday (12/25) is Wednesday Wednesday
. a holiday, Tuesday (1M)isa
School is never in session (12/24) is a holiday holiday,
on Day before Christmas Tuesday
(12/31)is a
holiday
Thursday Thursday (12/25) is a Thursday Thursday (1/1)
; ; 3 holiday, Wednesday is a holiday,
%‘;hg‘;' R e (12124) is a holiday Wednesday
y (12/31)ls a
holiday
Friday Friday (12/25) Is a Friday Friday (1/1) is a
holiday, Thursday hollday,
School is never in session (12/24) is a holiday Thursday
on Day before Christmas (12/31)is a
holiday
Saturday (If school is in session on (if school’is not in Saturday Friday (12/31)
Thursday - 12/23), Friday session on Thursday is a holiday,
(12/24) is a holiday, -42/23), Friday Thursday
Thursday (12/23) is a half (12/24) is a holiday, (12/30)is a
work day/half holiday and Thursday (12/23) is a holiday
clerks receive a comp holiday
day




8. Article 22 General Provisions
Section 12

Revise the language in Section 12 of Article 22 as follows:

All bargaining unit members will receive an annual payment of $268:68-$300.00 (&we-three hundred
dollars) in recognition of the fact that they may be asked to report to work onsite as an Employee during a
non-weather related pubhc health or safety issue on d’tys that other Emp!oyees may be asked not to lepmt
onsite. it ; ¥ : ;

r é'p-ol 't nnslte Wﬂl inm ease to ﬁve hun(h ed dollal 5 ($500 00) aild w1ll be I olled into the base.

NON-CONTRACTUAL NOTE: The five hundred dollars ($500.00) is based on an eleven month
schedule and pro-rated for ten montir and fivelve month employees.

9, Joint Working Group on Professional Development
Add a new second paragraph to section 2 of Article 23 which states as follows:

I‘ hen e shall be a Jomt kamg G1 oup on P1 ufesswnﬂl Development cunslstmg of thlee (3)

ev1ew feedback r egm dlng p1 ofessmnal develnpment courses
to be offered by ‘the school depal tment in district to Unit C members. This Joint Wmlung Gmup
slmll be co-chaired ]omtly by one mdwidual desxguated by-the' CEA and by the Chief Talent Officer
cora deSLgnee. .TlllS J oint Wmlung Gr aup sh‘ﬂlhe adwsm 'y -to the’ Supm intendent of Schouls. “The
Joint Working Group shall meet once in the spring and once in the winter of each school year.

Supel mtendent to p1 ovlde mput an

10, Article 23, Section 2
Revise the language in Section 2 of Article 23 to read as follows:

STAFF TRAINING. Ma-rragemeﬁ-t The School Depa: tment wﬂl make avallable r elevant staff training
oppmtumues. in : —~

staff tr ammg 01]1]01 tumtles-avallable fm “Unit C membé] 'S,

11. Article 23 New Section 3
3. Professional Development
Lffectwe July 1, 2025, between the end of the sclmol yeal and Ju]y 10, thel e will be a

professional development day forall Unit C-clerks in the same location. ‘The content may be
differentiated by role.

“The Joint Wor kmg Group on Professional Development will be consults on topies for
pr olessmml development.



12. Article 21 Section A and F
Revise the language to read as follows:

For the putposes of this Agreement, seniority shall be based upon the date the emp]ayee was
appmnted to the Cambl 1dge School Depar tment asa clerk under the : agreement. defined-in

pddl Néwly Im'ed hal gammg umt niembet 's may leqﬁeét buf are ndt gﬁal anteed bemg matched
with a qualified mentor/trainer of similar identity and background.

Expel mnced bfu gammg umt membels can apply to entex a pool ef potentlal mentm /trainer to be
: s who are selected to
110 more than four

menteé/tr'unee. : _Tlus pll{)t progt am wnll sunset émd expne on lts own ter ms onJ une 30 2026 uuless
both parties mutually agree to extend the terms and ‘provisions of this pilot program.

NON-CONTRACTUAL NOTE: Ifthe bargaining unit member assigned to be a mentor to a newly
hired bargaining unit member works 40 hours a week, the payment will be af time and a half.

14, Joint Working Group on Job Descriptions

Enter into a side letter which provides the following:



There shall he a Jomt Wor kmg qup on Job Descr 1pt10ns consmtmg of tln ee (3) membels
nf Unlt C desnguated by the CEA. and thl ce (3) admmlstl atm 5 de31g11ated bv the Supel mtendeut o

or a desq,nee. ,Tlus J mnt kamg G1 oup shall be advlsox y to the Supel mtendent of %huols The
me ‘tmg fl equency of tlus Jomt Wm l_ung Gl oup shall be ln-monthly m at any Dther f: equency

coﬂectwe bal gmnmg agi ‘eem ‘nt tlns p1 ‘ovision wzll be elummted as 0!‘ the ]ast date ﬂf the successor
collective bargaining ag -eement).

15, Joint Working Group on Evaluation Process

Thele shall be aJ 01|1t" Working Gr ﬂup 011 Evaluatmn Pmces ' conslshug of three: (3) members of
Unlt C: des1guated by _he'_CEA and three (3) admmlst: ator sr desiguated by the Supelmtendent to
i ting evaluation: ses/fors ms aud malke recommendaﬂons for modlﬂcanons and
'hileomt Wm King Gl oup. shall bec chan ed Jmntly by one mdmdual demguated by
tlle CEA and by ‘the Chief T‘llﬁllt Officer or- des1gnee “The meetmg fr equency Of 1hls Joint kamg
G1 uup,shall he bl-monthly 01 at fmy other fr equency mutually agreed to Dy the co-chairs and the
Joi i’L‘vaIuatmn Pmcess will be completed by Mfu ch 15, 2025_ The

wor ds, tlus s1de letter sha]l hecome null and void as of the
last date of the collective bal gammg'agl eement (l.e., eve if. the pal ties ar still negt}tlatmg a

successo __collectwe Dar gammg agl eement tlus provision will be eliminated as of the last date of the
successor-collective bargaining agr eement,

collectﬁre Bfu gﬁ'm'mgr ag1 eement. Tn other

II. FEconomic Proposals

16. Article 16 Salaries

Create new Salary Schedules fo reflect salary increase of as of July 1, 2024, and another salary increase as
of July 1, 2025:

Year One - July1,2024-3%

Year Two - “July 1,2025 ~3.5%

‘Should during the life of this contract any City or school deﬁartment unit reach voluniary
agteement with the City for a general across the board base wage increase greater in percentage than that

provided to this Union, then the City/School Department and the Union agree to reopen the contract for
the limited purpose of discussing base wages.

Add an Associate’s Degree + 30 and Master’s Degree lane to the salary schedule.

See Attachment 1,




17, Article 22 General Provisions Section 10

Delete current language of the first sentence of Section 10 of Article 22 in its entirety and insert after the
current second sentence of Section 10 the following:

Eiiectlve three (3). montl]s attel x atlficatwn of cont1 act, the school depal tment shall r clmbm se each
memhel nf the bar gam:ng unit who purchases one, up t0 75% of the cost of a “T* pass, up
to a maximum of $300 per month,

Effectwe tlu ec (3) months aftex :at;i‘icatlon of confract, in order fo access this benefit, members will
need to use the payroll deduction process.

Note: This benefit will include members who purchase a Commuter Rail “T” pass and
members will be allowed to suspend payroll deduction as needed.

18.  New Multilingual Fluency Stipend

Clerks. who have. passed a school depal tment’ de51gnated assessmeut and have been

deter mmec_lto be ﬂuent/px oﬁc1e11t _ dne (1) of the six (6) me st commonly used languages in
the Camlnidge I‘ubhc Schools other than English shall be pald ‘a stipend of $2500.00 (two
thousand five hundred dollars).

19.  New Student Supervision Stipend

Paymen[_wnll be. made mrDecembel ,and 1:1 3 uue/Ju]y of aflat stlpend of $350,00 (three

Decenibm and by‘the ehd of June A -Cllllll EI.I‘t‘iE(‘.OI ‘d of the same mﬁst be- mamtﬁmed at all
times in the office of the principal.

20.  Article 23, Section G

Effectlve J uly 1, 2025 for. umts that ale earned that 1elate to. current job responsibilities the
annual amounts for staff tr aining credits shall be as follows:

?Ammal Amount " Units Earned



21.  Axticle 23, Section G
Insert a new patragraph at the bottom of Section G of Article 23 which states the following:

Umt membexs who lmld ‘and mamtam a cul lf:llt natmnal 'state ce1 tlﬁcatmn lelevant to

annual basm

Non-Contractual Note: Examples of such relevant national or state certifications may

include, but are not limited to, SHRM certification, MCCPO certification, American Society of

Administrative Professionals or National Career Certification Board.

III. Contract Clean Up

22, Article 1 Recognition

Delete Manager-of Haman Reseurees and delete Manager-of Communientions

23, Article 7 Hours of Worl
Section 2

Delete or upper school heads

24, Article 7 Hours of Work
Section 3

Delete and upper school heads

25, Arxticle 7 Hours of Work
Section 4

Delete upper school heads,

26. Avrticle 7 Hours of Work
Section 6

Revise the last sentence in the section as follows:



Such Employees must be seo notified by May 15,

27, Article 7 Hours of Worlk
Section 7

Revise the last sentence in the section as follows:

The remaining days required to reach 210 (two hundred ten) work days is are to be worked between the
end of one school year and the start of the next and/or during school vacation periods if so requested by
the administrator and agreed to by the clerk.”

28, Article 13 Personal Illness
Seetion 2 Sick Leave Banlo

Delete the current Section 2 of Article 13 in its entirety and insert the following in its place:

of 1 he S_Ick Leave' ] ,ank 1s to pmv e'addltmnal siclk: leave to those staff who are

exllausted Sick Leave Bank daysz ]ll.’-l}"-].-lé -Vzrl-lr-lbrcate(-l' -fO-l‘ pén Sbhal illness only.

““There ‘shall be a ‘one=time allocation of two. (2) days Dby the School Committee fox

each bar gammg unit member: of C‘amln 1dge Educatmu ‘Association Units A&B, C, Tt
and for bu]ldlng substltutes wha are bar galnmg umt ‘members of Camb: 1dge
Education Asmmatmn Unit D which: sha]] occurion’J uly; 2023 for Unit C members
aud Septemhm 1 2023 for Units A&B, D and E members. Addltlonally each
exmtlng bar gﬂl]llllf, s unit member of ;Caxnbhdge ]Iducatmn Association Units A&R,
C, T and for buﬂf]mg substltutes ‘who ar Lgammg unit: membel s 'of Chmbl 1dge
Education Assnciatmn Unit D shall make a 011e-t1me cnnh 1but10n of one (1) sick day
to the Sick Leave Bank which shall occur-on J uly 1; 2023 for Unit C: members and
Septembel 1, 72023 for Units A&B D and F. members, ‘Such contribution shall be
deducted from each member’s accrued sick days.

. “The School Comlmttee wnli depcmt two (2) d’lys into the Sick Leave Banl for cach

11ewly hired barga' ] g unit member of Cambr xdge Education A Spclanon Umts
A&B C E and for eac]_n ) ,ewly lm ed_bmldmg substitutes who are hal gammg umt

]m ed haxgauung umt inember uf Cémhi 1dge Educatmn Assocmnon Umts A_&B C,

Snch contributmn shall be deducted fl om each membex ’s nntml a]lncahon ofsmk
days.

e Z'Any sncl( Jeave days that remain unused in the Sick Leave Bank as of June 30% will

roll over into the next year,

. In the event that the Sick Leave Banlk drq ops ‘below one hundred (100) days, then it is

aclmowledged and agreed by the Committee and the Assncmtmn that e'lch ex1st1ug
bargaining unit member of Cambudge Educatmu Association Units A&B 'C,E and
building substitutes who are bargaining unit members of Cambridge Education
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Association Unit D.will each contribute one 8)) sick leave day. to the Slck Leave
Bank. Such contribution’ shau be deducted from each member’s accrued sick days
on the (}ate wheu t]mse days arenext a]located In the mteum 1f the Sick Le'we
Bauk dr ops ‘below zero, (O) days, then the. Cmmmttee wﬂl loan the Sick Leave Bank

uy days needed and the Sick Leave Bank wﬂl by etm n all of those days as s00N as
those days are next deposited into the Sick Leave Bank.

e.The Sick Leave Bank Committee will be composed of:
i3 Thee membels of the Camblidge E(lucatmn Assocmtlon Units A, B,
C and E and/or building substitutes who are members of Unit-D

i The ee membel s from the Central Admnustx ation ‘of the Cambridge
‘SchooIDep wtment”-or “Cambridge Public.
Schools”) emgnateﬂ by the’ Cambridge Supe: intendent of Schools
(“Superintendent”).

f."The Sick Leave Bank Comlmttee will decule, on a maj outy vote, on an
allocation of dayq from the Sick Leave Bank, using guidelines set forth below:

i, All bm'gam:ng unit members qf Umts A&B C: and I and buﬂdmg
substitutes wllo a ai‘gaunng unit members of Unit D are eligible to
apply for days from the Sick Leave Bank

il. Applmants must have exhausted pelsunal s;ck leave days, pel sonal

days and v1c1t10:1 days (if any) before the effective date of any gr ant :i
of sick days from the Sick Leave Bank.

i, An official application form must be completed.
iv, Apphcants mus_(_be on an 'lppl oved medlcal leave fm pen sanal

or m]ux y Wil pl evall

£ Apphcauts can be ‘denied by the Sick Leave Committee if, in its opinion, any of
the following apply:
i, " “Previous abuse of personal sick leave; and
Apphcaut 1ece1ved Sick Leave Bank days in each of the prior two (2)
fiscal years.

h. A m' ximum_ of fm ty-ﬁve (45) _days pex apphcant may be allotted to auy _one
person in any one fiscal year for their own individual 1lluess after theu_own

per sonal sick leave days, per sonal days and vacation days (if any) have been
exhausted,
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i. Inthe unusual cir cumstance that a membel 1is expel 1encmg a pElSOHBI
catastl opluc 1llness (e g, 2 sevel e inuess{ ga paolonged hosp:tahzqtmn or
1ec0ve1 Y, OF': sudden ﬂhless or acc1dent that mcapﬁmtates the employce for an
extended period of tlme), wluch is suppm ‘ted. bya letter. ﬁom an. attendmg
physmlan, and they have exhausted their .11111t1al a]lotmeut of 101 ty-ﬁve (45) days
from the SIC[( Leave Bauk, the member may. apply to the SILI( Leave Bank
Commlttee fm one (1) final additional extension of twenty (20) days from the
Sick Leave Banl.

j. ~The Cmulmttee and the Association acknowledge and agree that thel e will be no
petntmns, 1equests or other actmns_fm the c1eatmn of mdependent 0_ voluntary
wve Banl contri 1bu(10ns for 'any u 1 mber. and that the maximum
numbe: of swk days that may. be awarded to ny mémbel of the CEA: Umts
A&B CE,; and bmlcimg substltutes who are member s of Unit D is capped hy the
terms and provisions of this Sick Leave Bank Agl eement.

k. '-’-‘Demsmns of the Sick Leavc Bank Comnuttee ale ‘final with respect to eligibility
and entitlement and are not subject to appea[

.. When a membel Tias borrowed fr om the chlc Leave Bauk, they will be 1equn ed
to 1etum to the Sick Leave. Banl{ thlrty-tlu ee pere ‘cent (33 %) of their annual

iouude_d to the nearest hom, each fi al'year 'untll the mel;_days

bOl'l owed are repaid in full Such 1etu1ns shall be deducted ﬁ'om the membel 5

annual a]lncatlon of sick days starting in the fiscal year after their x eturn from

medical leave.

29, Axticle 13 Personnel Iliness
Section 7

Revise the section as follows:

Effective as of July I, 2021, union members shall be required to use any compensatory time that is earned
on or after July 1, 2021 within twelve (12) months of the date that the compensatory day is earned or it is
lost.

30. Article 15 Fxtended Leaves of Absence
Section 5

Insert after the first pal‘agraph of Section 5 of Article 15 the following text:

e1ghteen_ (18), or-under tlle age. 61‘ twenty-ﬂu ee (23) 1f the ciuld ls dlsabled (“Qunhfymg Event) The
PPL needs to be taken close in time to the birth, adoption or foster placement of the child, and eight (8)

12




weeks of PPL may be taken all at once, or may be spl cad: out ove1 “the yeal but PPL must be used
w1thm twelve (12) calendax months followmg the Quﬂllfymg Ev_ t. If PPL s used mcmmentally, it
must be used inincr ements of one (1) work day -No more than elght (8) weeks of PPL will De gr: anted in
auy twelve (12) month pel iod, regardless of the number of children bmn adopted or placed The PPT;
runs conem 1ently with E FMLA 1eave. All members of Umt C may use their ac'cx ued- tlme_-i  part ental

iti celss of PPL but s1ck leave banlk time cannot be allocated for parental
\ | ) I | pex iod equal to twme the length of their
leave and j emam m serv;ce unless thele a:e extenuahug cucumshnces, suppm ted by documentatmu
that i is accept'ﬂ)le to the school’ depar tment, which is provided to the Superintendent and Chief Talent
Officer.

31, Adjust dates in successor collective bargaining agreement to reflect term of new CBA

32. Delete the December 10, 1996 side lelter from the CBA

33. Article 23

Rename subsection H of Section 2 of Article 23 as Section 3 of Article 23 which states as follows:

TUITION RELMBURSEMENT Unit members w1ll be ehglble for tuition 1emlbmsement for job related
educational courses taken at an accredited college or umvmslty '-':The,maxnnmn amount of the
reimbursement will be $750.00 (seven hundmd ﬁfty dollaLs) peLmdedual per coutmct year, To be
ehglble for reimbursement for the coutse, priot appry ova[ by the unit member’s supewism and
Supeuntendent S desxgnee shall be 1equued and a ﬁnal comse gfa ¢ of at Jeast “B- shall- bc,xcquued
unless a course is only offered “Pass/Fail” in which case a ¢ “passing” giade shall be 1equued “The. lutal
tuition reimbursement amount shall not exceed $7,500 (seven thousand five hundred dollars) pet year.

34. Article 23 Subsections L and J

Delete Subsections I and J of Section 2 of Article 23 which state as follows:
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CAMBRIDGE EDUCATION ASSOCIATION

o

Daniel Monahan
President

Date July 15, 2024
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CAMBRIDGE SCHOOL COMMITTEE

Katherine Christo
Interim Executive Secretary

Date

Order Number

CITY OF CAMBRIDGE

Yi-An Huang
City Manager -

Approved as to Form:

Megan B. Bayé.r, Esqg.
Acting City Solicitor



ATTACHMENT 1
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Effective July 1, 2024: 3.0% salary increase. ‘;
All rates are hourly and in §s. | i
| | |Aqsoc1ATES{
Clerk | Step | Base Rate | Step |  DEGREL |Step
(Entry Level) | I | |
oo | 2583 | 1] 2617 i
| 2 I 27270 | 2 | - 2802 I
| 3 g 29.04 | 3 | 2936 |
| 4 1 2000 | 4 : 30.01 §
bos ] 3045 § s | 30.77 i
b6 | o322 | o6 | 31.54 |
| 7 3230 | 7 | 32.62 |
Senior Clerk l | !
ol 2833 | 28.64 |
| | 2 2896 | 2 29.28 i
5 | 3 2969 | 3 30.01 |
i L4 3045 | 4 30.77 i
; s | 323 | os 31.54 !
i L6 1276 | 6 33.08 i
| 7 3356 | 7 33.88 |
| &8 | 3436 | 8 | 34.69 !
Supervisor I & Senior Clerk IT E !
by o) 3276 11| 33.08 |
| 2 | 3356 | 2 | 33.88 |
g L3 | 3436 131 3460 |
: by | as20 o4 35.53 |
i s | 3635 | 5| 36.68 §
Clerk Specialist | i i
by | 3487 101 | 35.19 !
i o2l ossome b2 ) 3603 |
i L3 | 368 | 3 36.90 |
: | 4 | 3747 | 4 i 37.79 1
: fs | 30 s | 39,02 |
Supel visor II | |
; Porfoaees for b 3730 :
i E 2 | 3785 | 2 i 38.17 E
| I T A T N A T S N T R
| L4 1 3974 | 41 4006 |
s | 4105 | s i 41.37 ]

~N oy U B W —

[F O [V I N S S O~ O\ L B W b

s

.
|
|

ASSOCIATE'S
DEGREE +30

26.33
28.18
29.52
30.17
30.93
3170
3278

28.80
29.43
30.17
30.93
31,70
33.24
34.04
34.85

33.24
34.04
34.85
35.69
36.84

35.35
36.19
37.06
37.96
39.18

3746
38.33
39.29
4022
41,53

[, S LI X O S S 0o ~1 &\ b BN~

L B W b —

BACHELOR'S
DEGREL

26.49
28.34
29.69
30.33
31.09
31.86
32.94

28.96
29.59
30.33
31.09
31.86
33.41
34.21
35.01

3341
34.20
35.01
35.85
37.00

35.51
36.35
37.22
38.12
39.34

37.62
38.49
3945
40.38
41.70

i
|
:
|
i
i
i
i
|

‘ (23
[T S U S R [T - TCR X . W W N — 00~ G b B W N — N oW AW N ‘5
]

MASTER'S

DEGREE

26.81
28.66
30.01
30.65
3141
32.18
33.26

29,28
29.91
30.65
3141
32.18
33.73
34.53
35.33

33.73
34.52
3533
36,17
37.32

35.83
36.67
37.54
38.44
39.66

37.94
38.81
3977
40,70
42.02




Effective July 1, 2025: 3.5% salavy increase and $0.27/hour i uwmase rolled into base for uuu-\veathct related emergencies.
All rates are hourly and in $s. | i } i
! EASSOCIA’I‘L'S‘ ASSOCIATE'S ! BACHELOR'S |
Clerk | Step | BaseRate | Step | DEGREE smp_‘ DEGREE+30 ; Step| DEGREE | Step
| (Eatry Level) | P i
1 2700 | 1 | 27.36 i i t 27.52 P 27.69 b
2 2894 | 2 | 29,27 | 2 | 29,44 2 | 29,60 | 2
3 3032 | 3 1 306 13| 30.83 |3 | 31.00 I3
4 | 300 | 4 ! 3133 | 4 i 31,50 | 4 | 31.67 P4
5 0 3179 s | 32.12 l's 32,28 50 32.45 is
|6 3258 1 6 | 32.92 I 6 | 33,08 6 i 3325 [ 6
i 7 3370 17 | 34.03 ‘t 7 | 34,20 . 34.37 PT
Senior Clerk l \ | ' i
b1 | 2080 o1 | 29.91 by | 30.08 P g 30.25 L
| 2 3025 | 2 | 30.57 L | 30.73 P2 ] 30.90 2
b 3100 | 3 | 31.33 3 | 31.50 Vg 31,66 | 3
{4 1 3178 ! o4 | 32.12 |4 | 3228 P 32.45 I 4
i sl o359 s 32.91 N 33.08 Pos ol 33.25 s
T B VS L A B 34.51 P 6| 34.68 L6 34.85 6
| P i 3500 107 | 35.34 L7 35.51 Pogo 35.67 |7
% i 8 | 358 | 8 | 36.18 [ 8 | 36.34 P8 36.50 .8
%Supcrvism‘ I & Senior Clerlk IT ! 3 | |
Pl os418 11| 34.51 fo 14,68 Loy 34.84 Pl
i 21 3s00 o2 | 35.34 P2 | 35.50 | 2 i 35.67 |2
| g 1 3583 @3 | 36.18 P3| 3634 - 36.51 Po3
g 4 L 3670 4| 34 4 3721 o4 f 0 3137 | 4
5 0 3789 | 5 | 38.24 i3 38,40 bos o 38.57 5
; Clerk SchiuIlst % '1 ! :
5 1obo3636 01 | 36.69 N 36.86 R 37.03 P
: 2 | 3723 | 2 i 37.56 b | 37.73 12 37.89 )
: 31 313 o3 | 38.46 I3 | 38.63 P o3 38,80 i3
4 | 3905 | 4 | 39,38 P4 39,55 L4 39.73 L4
s | 4033 1 5 | 40.66 i 5 40.82 iP5 40.99 I s
‘Supervisor IT | i | I ;
Poro 3854 oL 38.88 { 1 39,04 P 39.21 A
é C2 0 3945 o2 ! 39,78 L2 39,95 P 40,11 2
I3 | 4042 ! 3 | 40,76 P3 40,93 L3 41,10 o3
P4 | 4140 1 4 ! 41.74 4| 41,90 D4 42,07 4
| s 1 4276 | 5 ! 43,09 Pos 4326 5 43.43 5

MASTER'
DEGREE

28.02
29.93
31.33
32,00
32.78
3358
34.70

30.58
31.23
32.00
32,78
33,58
35.18
36.01
36.83

35.18
36.00
36.84
37.70
38.90

37.36
38.22
39.13
40.06
41.32

39.54
40,44
41,43
42,40
43,76






