CAMBRIDGE PUBLIC SCHOOLS 24-157

135 BERKSHIRE STREET, CAMBRIDGE, MASSACHUSETTS 02141

August 6, 2024

TO THE HONORABLE MEMBERS OF THE SCHOOL COMMITTEE:

Approval of the Memorandum of Agreement between the Cambridge School Committee and Cambridge

Education Association Unit D for a successor collective bargaining agreement

for the period of September 1, 2024 through August 31, 2026

Recommendation:

Description:

That the School Committee ratify and approve the Tentative Agreement
between the Cambridge School Committee (the “Committee”) and
Cambridge Education Association Unit D for a successor collective bargaining
agreement for the period of September 1, 2024 through August 31, 2026 as
detailed in the attached document.

The language of the September 1, 2021 through August 31, 2024 collective
bargaining agreement shall continue in the successor collective bargaining
agreement with the modifications detailed in the attached document
including:

Clarification of participation of extended term substitutes and building
substitutes participation in professional development days
Clarification of lunch and break periods
Addition of Controlled Substance and Alcohol Testing provision
Clarification of language regarding photo identification cards and access
to keys for elevators and restrooms
Clarification in professional development language, including creation of
an orientation program and annual policy and procedure review
Increase in lost prep rate
Add new provision regarding school welcome packets for day to day and
general substitutes containing names and contact information for
administrators and safety protocols and procedures
Clarification of Sick Leave Bank provisions
Revision of personal day provision

/A;;i?ustment in the timelines for processing grievances
Addition of sick leave buyback provision for building substitutes
Contract clean up
Increase the T-pass reimbursement rate
Clarify that extended term substitutes paid at Step 1 Bachelors of
the collective bargaining agreement between the Cambridge
School Committee and the Cambridge Education Association

The Cambridge School Department is an equal opportunity / affirmative action employer.



Units A&B and will be paid the special education (substantially
separate classroom) or the pre-school special needs teacher
stipend if working as an extend term substitute in such
classrooms

- Clarify language regarding restoration of sick leave if there is a
break in service

- Inclusion of a provision regarding access to accruals for building
substitutes and extended term substitutes

- Add a DESE License Salary Lane

- Increase health waiver rate

- Add an instructional reimbursement provision for extended term
substitutes

- Revise health insurance provision regarding general substitutes

- Revise provision regarding qualification of designation as a
general substitute

- Salary increase of 3% year 1

- Salary increase of 3.5% year 2

Funding for this agreement is to be made from the School Department budget. The
financial costs for the settlement are as follows:

Year 1: $953,802
Year 2: 5143,861

Supporting Data: A copy of the Tentative Agreement between the Cambridge School Committee
and Cambridge Education Association Unit D.

Respectfully submitted,

David Murphy
Interim Superintendent of Schools

The Cambridge Public Schools is an equal opportunity / affirmative action employer



Memorandum of Agreement between
the Cambridge School Committee and
Cambridge Education Association Unit D

This memorandum of agreement Is entered into between the Cambridge School
Committee (hereinafter “Committee”) and the Cambridge Education Association Unit D
(hereinafter “Association”) (hereinafter collectively referred to as “Parties”) as of June 27, 2024
for a collective bargaining agreement to be effective from September 1, 2024 to August 31,
2026, which shall be a successor collective bargaining agreement to the collective bargaining
agreement between the Committee and Association for the period of September 1, 2021 to
August 31, 2024. This memorandum of agreement Is subject to ratification by both the
Association and the Committee.

NOW THEREFORE, the Committee and Association agree as follows:

The language of the September 1, 2021 to August 31, 2024 collective bargaining agreement shall
continue in the successor agreement except as modified below.!

l. Substantive Proposals

1. Article 7 Working Hours and Load Section 1
Revise language of section to read as follows (changes in bold):

The work day for extended texms substitutes, general substitutes and per-dienr-day-to-day substitutes
shall begin fifteen (15) minutes before school begins and end ten (10) minutes after school ends. In
addition, an extended term substitute and building substitute shall attend all regularly scheduled staff
development, family conferences and school faculty meetings. Additi 11all)r extended: tenn: ' "_bstltutes
and bulldmg' ubstitutes shall attend tlle 111 ofessmnal development: days scheduled pnm_to the start
} days oceur: durmg
their period of:employment as an extended term substitute or as a'bulldmg substitute. An extended
term substitute and building substitute shall be expected to assist students after school once a week, if
specified by the principal. An extended term substitute and a building substitute will receive, from the
principal, one day’s notification for any after school obligation,

NON-CONTRACTUAL NOTE: Effective as of the start of the 2024-2025 school year; the school day for
students will be six and one half hours and that there will be three (3) additional hours in the pool of
hours used for school curvicular/staff development, scheduled tutoring services or parent/guardian
conference services. Substitutes will be paid for the additional half hour of work at their hourly rate,
Extended term substitutes that attend professional development days scheduled prior to the start of the
school year and within the school year if such professional development days occurs during their period
of employment as an extended term substitute shall be paid for such attendance at their hourly rate.
Building substitutes that attend the professional development days scheduled within the school year shall
be paid for such attendance at their hourly rate. See Attachment 1.

! All changes to text are highlighted in yellow. Bold text indicates new language being inserted and strikethrough of
text indicates language being deleted,



2 Article 7 Working Hours and Load Section 2
Revise language of section to read as follows (changes in bold):

Substitutes will be 1equ'ued to perform all duties generally performed by regular teachers and in addition
may be required to supervise students in the cafeteria and other areas in and outside the school, provided,
however, each substitute shall have a lunch break w-detined-betow of tlm 'ty ) mmutes and a forty-five

(45) minute ¢48) preparation period during a regular day When subst:tutmg for.a teachel fm a full’ d'ly
When substitutmg fora posmon other than a teachm they lnay D “duties

3 New Article  Drug and Alcohol Testing
Include a new Article immediately after Article 14 which provides the following:
Substance and Alcohol Testing
a, . Contr olled Substance Testing, Upon' reasonable cause, the Cambridge | Sclwol

Commlttee will require: elnployees to be tested for the use of controlled
substances.

Reasonable cause is defined as an employe" ’s observable : action, appeal ance or
conduct that clearly indicates the need for a fitness-for-duty medical evaluation.

the Union in'a timely. manner.

At the tune theﬁul mefspecnnen IS collected the emp]oyee may opt to also gwe a

posmve pl eseuce e substa ce conﬁlmed 1f-the": ne test. ; If no ositive 1s
confir mecl in the blo, ; ecunen, the employee will be gwen ) war nmg lette_ ,_aud
offered an oppor tumty for rehabilitation as set forth below. However, if there is




a second occaswu Whel er easonable cause testmg, results in a pesxtwe urine test,
then the employee will be subject to discharge.

i : ,;conduct that
cleally indicates the need for a. fitness-for—duty medical evaluation.

The employee s cmlduet must_be w1tnessed by‘ ‘at least two 12) supe1 v1301 s The

copy Mll,be sﬂ‘en.tr to the Unmli 1'11 a. tmlely mamim
An employee who is tested for 1e sonable cause and whose aleohol level is 0.020
to 0.039. will be. taken out of service for twenty—feul (24) hours and receive a
warning Tetter.

be-rused insupport. of the T Empleyel ’S dISClpllllal-ll)’lﬂéfl(l.n

A ‘second positive test of 0,020 or above is a dischargeable offense.



A positive test of 0,070 or above is a dischargeable offense,

A p1 esumptlon exists that the employee was dnnkillg on the JOb if the
obsm vation, time. of testmg and alcohol level combllle to show the employee s
level was too high to have consumed alcohol’ prior to the employee 's report time.

An. employee taken out of se1 vice for a positive test result must have a negative
test prior:to 1et11r11111g to work.

If aftel a posmve test result,

an employee is _removed from ser vice,’ they w111 have
ﬁve (5) calez;dal :

as'to the: apIoL opuate ‘aftercare pr otoeolrand postx ehabilitation unannouneed
alcohol testing.

It 1s undeistood that if "the_, gnevanee pmcedm e is utlhzed-*'eontl actual tlme

Employee A531stance P1 ogl am, 4 umon sponsox ed ‘1 ogl am as well as any othel
referral service in choosing an approved program of treatment,

dISCllSS w1tth ﬂl& CEA ‘the use-of sueh' eltel nete testmg pr ocedur e-st‘
4. Article 15 Section 2

Revise section 2 to reach as follows (changes in bold):

Building substitutes and extended term s_ubshtutes will be issued a school department photo
identification card. A'key fo s_.,aud staf{' restrooms will be kept in the administrative offices
of schools for all substitutes to be able to access.

5. Axrticle 13 Sections 1 through 4
Revise sections | through 4 of Article 13 as follows (changes in bold):

1. *Substitutes who participate in workshops and other professional development activities conducted
by the School Department shall be eligible for Professional Development Points (PDPs).
Notification of Professional Development opportunities shall be provided through an online
listing that will be periodically updated throughout the school year of professional development
available to substitute teachers. Building substitutes and extended term substitutes shall

4



par tmlp'xte in all- pl ofessmnal le’unmg actlwtles/professmnal devclnpment (Iays 1equu ed of
Unit A members scheduled prior to the start of the school year and within the school year if
such qfte1~sclmol pt ofessmn_ I ar ning actmtxcs/pi'ofessmnal development days oecur
duung their’ pE.l iod of cmployment in the Cambr 1dgc Public Schools and :shall be

compens_, ,ed at their Thourly x ate f01 partlclpatmg in such pr ofessional learning
activities/professional development days,

““All substitute teachers are expected to attend one (1) professional development workshop/course

if offered by the Cambridge Public Schools Gﬁe&ﬁﬁlnmﬁ-kesﬂmesﬂeh duung the course
of the school year and will be paid their

hoully r ate_fm attendmg tlns one (1) plofessmnal developmeut course. ,

mand atmy in 1-)'e1 ‘son six (6) hour
offeted by the Cambudge Pubhc Schools uy

ouentahon séssmns inay be OffEl e(:l durmg'the coulsé of the. school yeal 'scrlieduled at the
discretion of the Cluef Talent Officer or designee’ ‘and CEA President,

Should the ‘e not be 1_011entat10n p1 ngx am p1 101 tﬂ the substitute’s staxt date that a

péu ag: aph's. pmm ro_"l')‘egnming work. The substltute wﬂi be required to éttend the tiext
orientation session.

‘_:,substltute (enchiors sgesrerabsihstitntess exton *
ubstitutes shall be required to pa1tlclpate in a new substitute induction
program of nnfmm*e—thmr , : at Ieast six (6) hours duration paid at their hourly rate rorte

e&%%{émrty—ﬁve-deﬂm}p&—hm This induction program will be developed by the
School Department and the Association and may be i-an-eleetronie format-online-and/or
asynchronous.

es will be required to
1 ridge ] Publsc Schools
cedures pald at their hou:ly rate. This session may be online and/or

..-‘substltute teachers STt

pohc;es and p_‘
asynchronous.

Article 18 Section 3
Revise Section 3 of Article 18 to read as follows (changes in bold):

A substitute teacher serving in an elementary program who, in accordance with the provisions of
Article 7(2) of the collective bargaining agreement between the Cambridge Education '
Association Unit D and the Cambridge School Committee, is acting as a substitute teacher



covering classes for a full day will be indemmified for lost preparation periods on the following
basis:

The Cambridge School Committee will indemnify a substitute teacher covering classes for a full
day not more than:

Effective Date Per Hour Pro Rata

September 1, 2024 07 R 10$40,00

Payment will be made in December and June/July provided, however, that the individual and the
principal certify the number of Jost preparation periods by the end of December and June for
payment at the appropriate times and provided that a current record of same is available at all
times in the office of the principal.

New section 6 to Article 18

Add a new section 6 to Article 18 which state as fDIIOWS'

i Dav__to Dav and, Gener al Substltutes wﬂl be p1 ovnded w1th a welcome packet when they

rrive at a schoe con ,ammg ‘names and contact information for school administrators,
school safety procedures and pr otocols.

Axticle 9 Sick Leave
Change title of Article 9 to Sick and Personal Leave

Delete the current last paragraph of the Article which states as follows:

Article 9 Siclk Leave
Add anew Iast palagtaph to Article 9 wh1ch states (chauges in bold)

01 a vacﬁtmn per 10(1 Pexsonal Ieave shali lJe ‘granted fm the plu pose of h ausachug 01
attendmg to. pelsonal affans and situations over whlch the bul]dlllg substltute or extended
term substltute has no control. The number of per sonal days will be pro-r ated based upon
the time of hire.



10. Article 5 second section, pages 2-3
Level One:
The grievant member shall present the grievance to the school principal or other
administrator designated by the Superintendent in writing on a mutually agreed upon
form w1thm—ﬁ-£teen—(—1-§-)—bﬁsmes-s-d-ajls twenty (20) school days or forty (40)
calendar days of the event giving rise to the grievance. The grievant shall
receive a wrilten response from the principal/head of upper school or designee

within-bwenty-five(25) business twenty (20) school days.

Notwithstanding the definition noted above, the member may present any complaint
involving a condition of employment at level one only, and a written copy shall be
forwarded to the ExeentiveDiveetor-of HumanResourees Chief Talent Officer by
the Association,

Level Two:
If the grievant is not satisfied with the response, the Assomahon may plesent the
gtievance in writing to the Supei mtendcut ,
er-designee; within 20) 8¢ onl dayq ofhdvmg
1ccc1ved the Levcl One 1espcmse The Supel intendent Exeeutive Birector-ofHrman
_ e shall schedule and hold the hearing of the grievance within
(25) business twenty (20) school days and shall respond in writing within
five{25 busmess twenty (20) s school days from the hearing. reeeiptof-the
]&:evei—H—g-nevmtee—ft‘&m-ﬂteﬁas&em-ﬁmﬁ- Failure to respond within the time limits

shall constitute a denial.

Level Thn ee:

If _the-gl 1ev1nce stal] X enm}m"unresalved it shali be 1]1 resented to the. Schocl

of -the'gl ievance.

Arbitration:
The rest of the article remains unchanged.

1I. Economic Proposals

11. Article 9 Sick Leave

Insert a new Section 2 which provides (changes in bold):



Any building substitute who retires ox the estate of any building substitute who dies during the
term of this contract shall be compensated for each day of unused sick leave according to the
followmg

!1ate PerDay

1-50 days - $20.00

51-99. (lays =830, 0{}

“100 Plus days 50% of per diem rate in the year of retirement or death

For all. bmldmg substltutes the maxuuum numbel of accumulated sick days for which sick leave
buyback will be permitted is 400 (four hundred).

The Committee agrees to implement the use of a 403B plan in accor daucefwith IRS regulations-so
that all bui_ldili‘g substitutes. 'would ‘ fe avi ,uyback monies at the
time of retivement to a 403B plan to 1educe tax hablhty in accordance with IRS regulations.

12, Article 12 Salary

Create new Salary Schedules to reflect salary increase of as of September 1, 2024, and another salary
increase as of September 1, 2025:

Year One ' September1,2024-3% S
Year Two - September 1; 2025 =3,5% S

13. Article 21 T-Pass Reimbursement

Change Title of Article 21 to T-Pass Reimbursement and Bike Sharing Memberships

Revise language of Atticle 21 to read as follows (changes in bold):

g Effectlve Septembe1 l 2022 the
School Department shall 1ennbulse each member of the balgammg umt who purchases one, up to 65% of
the cost of a “T” pass, up to a maximum of two hundred sixty-five dollars ($265.00) per month,
Effectlv" th lee (3) munths after -ratlficanon ‘of contr act, the school depal tment. shall 1e1mbu1 se each
e) 10 purchases one, up to 75% of- the cost of a “T” pass, up

to a maximum of $3{]0 pei ‘month.

Effectwe three (3) months after. 1atlﬁcnt10n of contract, in order to access this benefit, members will
need to use the payroll deduction process.

Note: This benefit will include members who purchase a Commuter Rail “T” pass and members will
e allowed to suspend payroll deduction as needed,

14, Article 12 Salary

Revise the language of the first paragraph in Article 12 to read as follows (changes in bold):




7 The salaly schedu[c f01 pa1 t-time service shall be plo rata. -

stlpé d m Appeudlx A 01‘ the cnllectwe bal gammg ag; eement b_etween the Cambudge Sclmol

itf : A&B  effect will be added if
the substitute wmkmg as an exteuded term subshtute is asmgued in such classroom. The salary
schedule for extended term substitutes shall apply only to an individual who is substituting in that
capacity for an absent teacher in a teacher position (CEA Unit A position), and not to any other type of
position.

Non-contractual Note: For revised salary chart, see Attachment 1.
15. Axticle 9, third paragraph
Revise the first paragraph of Article 9 to read as follows:

Extended term substitutes and building substitutes shall earn sick leave at the rate of one and
one-half (1%4) days per month for each completed month of fifteen (15) or more days of service. Sick
Jeave may only be used on extended term and building substitute assignments. Unused sick leave day
accrued by extended term substitutes are not carried forward from year to yeat. Building substitutes may
calry over unused sick days. If thereis a break in service of 011e year: or 1ess, accrued s;ck time wﬂl be
r emstated 1f there is a break in service of greater than one year there will be no reinstatement of
accrued sick time,

16. Article 9, third paragraph
Revise the third paragraph of Article 9 to read as follows:

Extended term subs titutes and bmldmg substitutes w1t]1 accumulated smk days will be able
to access acer uals, mcIudmg Dut not limited to sick time and personal time thr ough their dcs1gnated
clerk.

17. DESE License Salary Lane
Lffective September: 1, 2024, add a new salary lane for substitutes who holds an act

Via ,‘epal tmen hf Elementany and SccondalyEducqtmn ‘teacher llééhse that is 3%
above the daﬂy rate for the unit member’s current position:

18. Axticle 10, Section 4
Revise Section 4 of Article 10 as follows:

Eligible building-substitutes-and-generat substitutes who decline City Health Insurance, but have health
insurance coverage tlnough 'mothel sourc, not coutubuted to by the City, are eligible to receive an
annual sum ¢ of $2,500 {two thﬁusand ﬁve ]llllldled
dollms) payable ona monthly basis. at the rate of $208 33 (two hundred eight dollars and thirty- ~three
cents) per month, for as long as the individual remains eligible for such payments in accordance with the
rules and procedures established by the City of Cambridge. This payment shall not be included in pay for
any other purpose.




19, Avrticle 15 New Section 3

Extended tel m substltutcs Who lmve had ”the eq)el_ldltm e fOl instr uctiona] matel 1al‘_: used in the

semeut anmuut of up ,t't') $45I] 00 (iom hundl ed fifty. dollal s) ]f tlié ‘cxtel-lded-tel ‘m subsntutc
{ rIf the_extended term substltute is in. t]1e posxtmn

technology pul chases, mcludmg Wlthout Inmtatmn, hat dware. aﬁd softwal e

m 'bsntutes Shall be lgn_nbm sed fm

rmzchases made IJetweeu two (2.) weeks pum to

Depai-tmehf Recelpts must be sublmtted Wltlmi O-ilé nionth of the élid of the asslgnment
20, Article 10 First paragraph
Revise Article 10 first paragraph page 9 as follows (changes in bold):

Extended term substitutes, general substitutes and building substitutes shall be entitled to the following
hea}-t-h—nmn ance coverage:

21. Axticle 10 Section 3

Revise Section 3 of Article 10 as follows:

LEffective September 1, 2024, the subsections of Section 3 shall be revised change to read as follows:

a. Effective Septemhel 1,2024, ‘once an mdmdual has aclueved general substitute status and
has returned to work in the subsequent school year, they will be ehglhle for health benefits,

10



In order to- maintain continued ehgltnhty for health benefits in each | suceessive yefu, ‘the
1ndlv1dual must worls at Jeast for ty-ﬁve (45) (lays duung the first muety (90) days of the ﬂclmﬂl year
and worlc at least one lmnd1 ed: (10[)) days in any CEA Units A, B, D. and or Il pusmon duri ing the
Sclwol_ ear. v ‘Additionally, any brealk in the general substitute status shall result in a loss of health
benefits.

b.

B, LD and/or E posxtmn,dihmg the schodl yéa.l‘..

c Health Jnsulance m&y wﬂl bc telmmated m the event d gene1 aI subst;tute dnes not accept at lcast one

pnsmun in the sc]wol yem in or del to be ehglble for health beneﬁts in the followmg schn ol yeal.

e. The employer shall pay seventy-five percent (75%) of the premium cost of health insurance benefits for
eligible general substitutes and the employee shall pay twenty-five percent (25%).

f. An individual who is receiving the health benefits under Sections 3 (a) = (d) () ame-{e)amd-(fy shall
be eligible for continuation of such benefits during the period of a documented appro oyed medical leave

of absence ef«ﬁ—te—ﬁﬂ-{ﬁ}-meaﬂﬁ—l\({anagement shall have the right to require appropriate medical
documentation.

22. Article 10 Section 5

Revise Section 5 of Article 10 as follows:

Eligible buitding substitutesand-gemerat substitutes who lose the alternative health insurance through
no fault of their own (e.g., spouse loss of job and hence insurance) will be entitled to enroll in the City
plan outside of open enrollment periods with no waiting periods or preexisting condition limitations.
Building substitutes eligible for health insurance can elect overage at open enrollment without limitation
as to coverage. '

23. Article 10 Section 6

Revise Section 6 of Article 10 as follows:

11



All building substitutes, all extended term substitutes who are hired for fully school year assignments and
ail gcncmi substitutes who achieve or continue to achieve general substitute status for-three-eonseentive
years in accordance with the provisions of Article 10 of this collective bargaining agreement and who are

eligible for health insurance under Section 3 of Article 10 will be enrolled in the Cambridge Public
Schools Dental and Vision Fund’s dental and vision care plans. The School Committee would further
agree to contribute up to $13.00 per week per member. All costs above $13.00 per week would be shared
on a fifty percent (50%) basis between the employer and employee.

24, Article 2 Fivst paragraph
Revise the language of the first paragraph of Article 2 as follows (changes In bold):

A per-dieny day to day substitute teacher is any person subject to day-to~day employment, assignment or
reassignment. An extended term substitute is any person who is cmployed in the same assignment for a
period of twenty (20) consecutwe days or more. A genetal substitute is any person who #s was employed

it A,B,D ja;;;_i__/or E posmun dulmg_the pr

: gené ; “more than fifty (50) but fewm than
one hundred (100) dqys. __Otlleuwse, the mdmdual will revert to a ‘day to day substitute rate until
they re~qualify for the general substitute status.

25, Avrticle 12, final paragraph page 9
Revise the language of this paragraph as follows (changes in bold):

Effective as of September [, 2022, any member of the bargaining unit who was classified and
compensated as general substitute in the preceding school year shall be compensate at the general ’
substitute rate beginning with their first day of employment in the subsequent school year, and continuing
through the year at that rate, unless otherwise employed as an extended term substitute. In each
subsequent school yeat, an individual must meet the requirements of a general substitute (one hundred
(100) days of employment in a school year) in any CEA Unit A, B, C and/or E position) to continue to be
compensated at the general subsutute rate at thc begnmmg of the next school yeal if employed asa
general substitute. After three years ¢ ]

Substltute, gene1 al subs statu : ,
work for more than ﬁfty (50) but fewer than one hundred (100) days.' Othm wise, the individual will
revert to the per-diem day to day substitute rate until they requalify for the general substitute rate,

II1. Contract Clean Up |

26. Article 9 Sick Leave
Delete the fifth paragraph of this Article and insert the following in its place:

1."The pm pnse of the Sick Leave Banldis to pl owde addltmnal siclk Ieave to those staff who ar e
ill and whose per sonal sick leave, pelsmlal leave and vacation days (if any) have been exhausted.

12



Sick Leave Bank days may be allocated for personal illness only.

a. - “There shall be a one-time allocation of two (2) days by the School Committee for

each bal ammg unlt membe of Cambrldge Educatio Assocmtmn Umts A&B C :'E

e 'Any sick leave days that remain unused in‘the Sick Leave Bank as of June 30" will -
roll over into the next year.

e. " “'The Sick Leave Bank Committee will be composed of: =
L T hree ;Illelllbel 5. of th(;’éCalnbl 1dge Educatmu Assacmtwn Umts AB,C
Depm tment (“School Depm tment” 01 “Cambl ndge Pubhc clmols”)
des1gnate, Dy the: Canlblldge ‘Super intendent of Schools =
(“Superintendent®).
f. " “The Sick Leave Bank Committee will decide, on a major ity vote, on an allocation -

of days from the Sick Leave Bank, using guidelines set forth below:

13



g

““All'bar gammg unit. membels of Umts A&B C and I and building
substltutes who are barj gammg unit membel s of Unit D ‘are eligible to
apply for days from the Sick Leave Bank -

i, ““Applicants » must have exhausted pe:sonal sick leave days, pelsmlal =
days and. v'watum d'tys (if smy) before the effectwe date of any grant
of sick days from the Sick Leave Bank. ©

fii. “““An official application form must be completed, -

iv."_’f'-""-Apphcants must be on an app: oved medical leave for pel sanal ¢
illness. The SIIPEI intendent has the right to require an examination -
by the Clty of Camln 1dge’s (“Clty”) ch :;tl'edicsll _ol‘ﬁcel or. g
r epl eseulatlve wlmse opinion as to the. nature or-extent of the illness -
orinjury will prevail.

. “Applicants can be denied by the Sick Leave Com mittee if, in its opinion, any of the
following apply:

revious. almse of pEl soua] sick ie:we, ﬂlld
-:'Appllcant received Sick Leave Bank days in each of the prior two (2)
fiscal years.

i, =

=A maxmmm of fm ty~ﬁve (45) days pel applzcant may he allotted to anv one pex son

1,70 In the unusual circum

k. - Decisions of the Sick Leave Bank Committee are final with respect to eligibility

“""When a member has borrowed from the Sick Leave Banl, they will be required to -

th_ membm may app]y to the Slck Leave Bailk Commlttee fo: one (1) final
additional extension of twenty (20) days from the Sick Leave Bank.

"’”—:-""The Comuuttee and fhe Association acknowledge and agree that the1e willbeno -

bulldmg ubstltutes who'me n'l'em ' of Umt]) is capped hy “the terms hnd s
provisions: ‘of this Sick Lieave Bank Ag1 eement,

and entitlement and are not subject to appeal.

, o the Sicl L_eave Bsmlc tlm ty"’tlu . ent (33%) of their amlual accrual
muuded to the nearest. haul each ﬁscal year.unti _the siclk days bor rowed are.
lepald in full .,'fSucll letulns shall be deducted fr mu the member’s annual allocatmu
of sick days starting in the fiscal year “after their return from medical leave.

14



J?'llle parties acknowledge and agnee that the ‘mnual ﬂllucatmn of sick days for actw
hm gal_ mg unit membel s of CEA Units A&B T and building substntutes who are acu\rc
barg'mung unit membels of Unit D occurs on Septcmbel 1.and that the annual allucatmn of
sack days fm membel s of Umt C occurs. on July 1, ‘Active bal gaunng unit members are
bargaining unit members who are not ona per sonal unpald Teave.

27. Parental Leave

Change title of Article 9 from Sickteave to Leave and insert as a new fifth paragraph the
following text:

The School Commlttee agl ees ta ablde'by State Law_and Massachusg_tts Cemm:ssmn

he 0pltmn oi fosteibhcement ofa child
3 ild is dlsahle_d

th'er.e‘ 'a'i_ e eitenuatmg cir cumstauces, suppm ted by documentatmn that is acceptable to the sclmal
department, which is provided to the Super intendent and Chief Talent Officer.

28, Adjust dates in successor CBA

Adjust dates in successor collective bargaining agreement to reflect term of new CBA.,
29, Article 6 Section 5 subsections B and C

Delete subsections B and C of Section 5 of Atticle 6 as follows:

30. Article 1 first two paragraphs and Article 2, first paragraph

Delete pes-dies and insert day to day in its place,

31. Article 13, section 5

Delete #rirtyd and insert thirty in its place.

CAMBRIDGE EDUCATION ASSOCIATION CAMBRIDGE SCHOOL COMMITTEE
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Daniel Monahan Katherine Christo
President Interim Executive Secretary
Date July 15, 2024 Dite

Order Number

CITY OF CAMBRIDGE

Yi-An Huang
City Manager

Approved as to Form:

Megan B. Bayer, Esq,
Acting City Solicitor
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ATTACHMENT 1
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09/01/2024 (3% COLA
10% increase for 6.5 hrs
and ,25% for 3 additiona
PD hours) 09/01/2025 (3.5% COLA)

s $
Substitute Teacher Day-to-Day  [196.25 203.12

$ g
General Substitute 218.64 226.29

$ $
Substitute (Building Substitute) |218.64 226.29

The salary schedule for part-time service shall be pro rata.

Aary-substitute-who-worksH70-daysor-more

Any substitute who works as an extended term substitute shall be paid at step one (1) Bachelor of
the teachers’ schedule. The special education teacher (substantially separate class teacher) or the
pre-school special needs class teacher stipend in Appendix A of the collective bargaining agreement
between the Cambridge School Committee and the Cambridge Education Association Units A&B
as then in effect will be added if the substitute working as an extended term substitute is assigned in
such classroom.

The salary schedule for extended terms substitutes shall apply only to an individual who is substituting in
that capacity for an absent teacher in a teacher position (CEA Unit A position) and not to any other type
of position.
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